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What is Universal Design?

What is Universal Design for Learning
(UDL)?

Ways to Apply UDL

Group Activity

Additional Resources to Learn More

Questions



What is your el

favorite T ,\,\ @
S h oe ? stiletto (also spike heel) wedge platform kitten heels slipiass Logfers™

flip-flops moccasins sneakers
(also thongs)

LlLee

rubber boots cowboy boot hiking boots high-tops

lace
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What is your favorite shoe and why? Choose one of the following activities to answer the question:
Write a short paragraph about your favorite shoe.
Write an ode to your favorite shoe.
With colored pencils, pens, or pencils, draw a picture of your favorite shoe.
Create a list of your favorite shoe stores, styles, and/or shoe brands for someone who is looking to buy you a present. Don’t forget to include your size!
Go online and print off a picture of a shoe you’d love to have (those are my dream Jimmy Choos on the right. Do you think they would ever sponsor a teacher??) 

Imagine if we all had to wear the same shoe… how would you feel?  

Variability is the norm. People are different. One size does not fit all and even if it did, we wouldn’t all like the same shoe. Why is it then, that in traditional education, every student is taught the same way? It just doesn’t make sense, which is why every educator should implement Universal Design of Learning (UDL) in the classroom, both physical and virtual.
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PRINCIPLE ONE: Equitable Use
The design is useful and marketable to people with diverse abilities.
PRINCIPLE TWO: Flexibility in Use
The design accommodates a wide range of individual preferences and abilities.
PRINCIPLE THREE: Simple and Intuitive Use
Use of the design is easy to understand, regardless of the user’s experience, knowledge, language skills, or current concentration level.
PRINCIPLE FOUR: Perceptible Information
The design communicates necessary information effectively to the user, regardless of ambient conditions or the user’s sensory abilities.
PRINCIPLE FIVE: Tolerance for Error
The design minimizes hazards and the adverse consequences of accidental or unintended actions.
PRINCIPLE SIX: Low Physical Effort
The design can be used efficiently and comfortably and with a minimum of fatigue.
PRINCIPLE SEVEN: Size and Space for Approach and Use
Appropriate size and space is provided for approach, reach, manipulation, and use regardless of user’s body size, posture, or mobility.



Universal Design for Learning .

Recognition Networks Strategic Networks Affective Networks

The "what" of learning The "how" of learning The "why" of learning

How we gather facts and Planning and performing tasks. How learners get engaged and
categorize what we see, hear, and  How we organize and express our ~ Stay motivated. How they are
read. dentifying letters, words, or  ideas. Writing an essay or solving  challenged, excited, or interested.

an author's style are recognition a math problem are strategic tasks. These are affective dimensions.
tasks.
Differentiate the ways Stimulate interest and
Present information and that students can express motivation for learning
content in different ways what they know
More ways to provide
More ways to provide More ways to provide Multiple Means of
Multiple Means of Multiple Means of Action and Engagement

Representation Expression
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The Learning Brain -- 3 brain networks (knowledge, skills, and enthusiasm)
Recognition = what of learning (Representation -- purple)
Skills & Strategic = how of learning (Action & Expression -- blue)
Caring & Prioritizing = why of learning (Engagement -- green)



Provide multiple means of

Think about how information s B

Recognition Networks &7

presented to learners. —

Provide opticns for
Perception (1) ©

» Offer ways of customizing the display of information |
11>

Access

Does the information provide options that help all R

Iea rn e rs: # Offer alternatives for visual information (1.3 »
* reach higher levels of comprehension and
. Provide options for
understanding? Language & Symbols 2 ©
« understand the symbols and expressions? S Iy wecalloey st s €04
. # Clarify syntax and structure (22} »
* perceive what needs to be learned?

® Support decoding of text. mathematical notation. and
symbols 23 »
® Promote understanding across languages (24 >

® [[lustrate through multiple media (25 >

Build

Provide options for
Comprehension (3 ©

® Activate or supply background knowledge {11 »

& Highlight patterns. critical features, big ideas, and
relationships (321 »

Internalize

® Guide information processing and visualization (3.3 »
® Maximize transfer and generalization (3.4 »

Expert Learners who are...

Resourceful & Knowledgeable

Goal
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 Key Representation Questions to Consider When Planning Lessons


Think about how learners are
expected to act strategically &
express themselves.

Does the activity provide options that help all
learners:

* act strategically?

» express themselves fluently?

 physically respond?

Build Access

Internalize

Goal

Provide multiple means of
Action & Expression »

Strategic Networks
The "HOW" of learning

(O]
Bl - ”

ot

Provide options for
Physical Action ) ©

#Vary the methods for response and navigation (2.1) »

® Optimize access to tools and assistive technologies (
43) »

Provide options for
Expression & Communication (5) @

# Use multiple media for communication {s.1) »

# Use multiple tools for construction and composition |
532) »

# Build fluencies with graduated levels of support for
practice and performance (53) »

Provide options for
Executive Functions s ©

® Guide appropriate goal-setting (6.1) »
# Support planning and strategy development (&.2) >
# Facilitate managing information and resources (63) »

® Enhance capacity for monitoring progress (s4) »

Expert Learners who are...

Strategic & Goal-Directed
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 Key Action & Expression Questions to Consider When Planning Lessons



Think about how learners will
engage with the lesson.

Does the lesson provide options that can

help all learners:

* regulate their own learning?
« sustain effort and motivation?
» engage and interest all learners?

Build Access

Internalize

Goal

Provide multiple means of

Engagement »

Affective Networks
The "WHY" of learning

Provide options for
Recruiting Interest (7) ©

# Optimize individual choice and autonomy (7.1) »
® Optimize relevance, value, and authenticity (7.2) >

® Minimize threats and distractions (7.3) >

Provide options for
Sustaining Effort & Persistence (3 ©

® Heighten salience of goals and objectives (s.1) >

#®Vary demands and resources to optimize challenge (
82)»

® Foster collaboration and community (s.3) >
® |ncrease mastery-oriented feedback (s4) >

Provide options for
Self Regulation (9) ©

® Promote expectations and beliefs that optimize
motivation {s.1) »
® Facilitate personal coping skills and strategies (2.2) >

® Develop self-assessment and reflection {9.3) >

Expert Learners who are...

Purposeful & Motivated


Presenter
Presentation Notes
 Key Engagement Questions to Consider When Planning Lessons



BAccess

Build

Internalize

Goal

The Universal Design for Learning Guidelines CAST | Until learning has no limits

Provide multiple means of

Engagement

Provide multiple means of

Representation

Provide multiple means of

Action & Expression

Affective Netwarks i Recognition Metworks ~ o /-' Strategic Metworks .__.,__;?-_f'—yj
The "WHY" of Learning ~ The "WHAT" of Learning = The "HOW" of Learning S
Provide options for Recruiting Interest Provide options for Perception Provide options for Physical Action
Provide options for Provide options for Language & Symbols Provide options for
Sustaining Effort & Persistence Expression & Communication
Provide options for Self Regulation Provide options for Comprehension Provide options for Executive Functions

Expert learners who are...

Purposeful & Motivated Resourceful & Knowledgeable Strategic & Goal-Directed

udiguidelines.cast.org | © CAST, Inc. 2018 | Suggested Citation: CAST (2018). Universal design for learning guidelines version 2.2 [graphic arganizer]. Wakefield, Ma: Author.
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Look at an activity description from a previous class and reimagine it with UDL in mind. What could you change to make it more flexible and inclusive for all your students? 


https://udlguidelines.cast.org/binaries/content/assets/udlguidelines/udlg-v2-2/udlg_graphicorganizer_v2-2_blank.pdf
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https://files.eric.ed.gov/fulltext/E|844631.pdf.

Equal Access: Universal Design of Instruction (video)



https://publishing.cast.org/catalog/books-products/universal-design-for-learning-meyer-rose-gordon
https://udlguidelines.cast.org/
https://udlguidelines.cast.org/
https://files.eric.ed.gov/fulltext/EJ844631.pdf
https://files.eric.ed.gov/fulltext/EJ844631.pdf
https://www.washington.edu/doit/videos/index.php?vid=13
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What are your questions?
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